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Candian Urban Transit Research and Innovation Consortium 

 Gender Parity Policy 

 

OBJECTIVE 

To educate, inform, and provide the parameters for CUTRIC staff and board members towards the goal 
of achieving gender parity at the Board level and throughout CUTRIC’s operations, including project 
funding. 

PREAMBLE 

In the past ten years, Canada has fallen in its commitment to gender equality. Whereas previously 
Canada was a leader, the country now falls to 23rd in its standing on the UN Gender Inequality Index. 
Specifically, the Minister mandated the Advisory Council to, “provide advice on how industry and 
business can increase women’s representation on corporate boards; what tools government should 
employ to achieve this goal; and make recommendations on how government could recognize leaders 
in industry and business and applaud companies that have succeeded in recruiting more women to 
their boards”1. More recently, a 2016 study of Canadian companies has found that the number of 
companies with formal policies related to diversity and to the nomination and identification of women on 
boards has increased considerably from 2015 to 2016… 34%, have adopted a policy, up from 29.7% 
during the 2015 Comparison Period. However, some policies adopted stated that gender is not to be a 
factor considered in director selection”.  Utilities and pipelines, clean technology, and energy, oil and 
gas have seen increases in the percentages of women directors from 2015. However, the percentage 
of women in the information technology industry has declined by 15%2. While advancements are 
happening, Canadian companies and organizations must continue to make a strong effort to bring 
gender equality to the forefront in their operational priorities CUTRIC has a role to play in this mandate. 
With an objective to support industry-academic collaborations in the development of the next 
generation of technologies for Canadian transit, transportation and integrated mobility systems, gender 
equality is an important component of the overarching objective. 

POLICY 

1. CUTRIC leadership will ensure gender equality in the composition of the Board of Directors. 

2. CUTRIC will develop a proactive plan to carry out gender parity at the board level. This will 
manifest in a tangible scheme to implement gender equal and merit based selection reflected in 
the organization’s Bylaws. 

3. CUTRIC leadership will promote gender equality in its operation as well as encourage member 
organizations to follow its lead on gender parity in their respective operations, including in 
research projects and research teams funded by CUTRIC. 

4. CUTRIC will promote women’s participation in the transportation (automotive, rail, bus, and 
allied integrated mobility) sector, which has traditionally been underrepresented by women. 

5. CUTRIC will encourage women’s involvement in innovation of new technologies related to 
advanced, zero- and low-emissions, light-weight, digitally connected, data driven and cyber-
secure transit, transportation and integrated mobility innovations.   

6. CUTRIC will establish an evaluation structure to revisit its success in bringing gender parity to 
the CUTRIC Board of Directors, as well as its broader operations.  

                                                      
1 Government of Canada’s Advisory Council for Promoting Women on Boards, 2014 
2 MacDougall, et al., 2016 


